
December 31, 2022)
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LTI





2020 2021 2022

CEO1) 1,127,000 € 1,267,000 € 1,259,000 €

Employees + 

managers2) 73,928 € 77,412 € 77,000 €

15.2 : 1 16.4 : 1 16.4 : 1

1) Calculated as the CEO target all-in compensation without insurance and pension benefits in 
relation to the median all-in compensation of all employees and managers. The numbers differ 
from the published numbers in the social data part of the ESG report due to different calculation 
bases.
2) Median target compensation of employees and managers of alstria was considered, therefore
deviating from the average compensation awareded and due in the comparative presentation.

CEO pay ratio





Target remuneration

2021 2021
in T€ in % in T€ in T€ in % in T€

Annual base salary 500 37 500 400 36 400
Fringe benefits 19 2 28 28 3 33

Company car 9 - 17 19 - 24
Insurances 10 - 11 9 - 9

Pension allowance 88 6 88 73 7 73

Short-Term Incentive 250 18 250 200 18 200
STI 2021 - - 250 - - 200
STI 2022 250 - - 200 - -

Long-Term Incentive 500 37 500 400 36 400
LTI 2021-2025 - - 500 - - 400
LTI 2022-2023 500 - - 400 - -

Total target remuneration 1,357 100 1,366 1,101 100 1,106

Olivier Elamine (CEO)
2022

Alexander Dexne (CFO)
2022

Fixed Remuneration

Annual Base Salary

Pension Allowance

Short-Term Incentive (STI)

FFO



Short-Term Incentive (target bonus system)

x

One-year performance period

=x
Zielbonus 

in €
Target amount 

in €

Individual 
Multiplier
(0.8 - 1.2)

Payout in €
(Cap 150% of 

target
amount)FFO* per share

(weight: 100%)

Target achievement
(Cap at 150 %)

* Funds From Operations.

Performance target 

STI 2022 FFO per share 1)

Threshold 0.42 €

Target value 0.59 €
Maximum 0.77 €
Actual value 2) 0.62 €
Target achievement 2)

108%
1) Before minorities.
2) Preliminary numbers at the time of the preparation of this report.

Multiplier

Target achievement
FFO per share

Multiplier
Total target 

achievement

Olivier Elamine 108% 1.0 108%
Alexander Dexne 108% 1.0 108%

STI Target achievement 2022



Long-Term Incentive 2022–2023

 •

 •

•



LTI 2018–2022 and terminated Long-Term Incentive Tranches

alstria office
REIT-AG

FTSE EPRA/NAREIT 
developed Europe 

Index

Absolute TSR p.a. 14.13% -

Target achievement absolute TSR

Development 2018 - 2022 69.59% 26.07%

Outperformance

Target achievement relative TSR

Overall target achievement

Olivier Elamine

Alexander Dexne

LTI Target value (in T€)

LTI Tranche 2018 - 2022

150%

43.52%

144%

145%

440

360



alstria office
REIT-AG

FTSE EPRA/NAREIT 
developed Europe 

Index

alstria office
REIT-AG

FTSE EPRA/NAREIT 
developed Europe 

Index

alstria office
REIT-AG

FTSE EPRA/NAREIT 
developed Europe 

Index

Absolute TSR p.a. 19.86% - 10.42% - 46.04% -

Target achievement absolute TSR

Development 69.75% 28.93% 21.00% 4.19% 42.01% 19.24%

Outperformance

Target achievement relative TSR

Overall target achievement

Olivier Elamine

Alexander Dexne

LTI Tranche 2021 - 2025

150%

22.77%

123%

130%

360

LTI Tranche 2019 - 2023 LTI Tranche 2020 - 2024Terminated LTI Tranches

150%

16.81%

143%

150%

440

360

LTI Target value (in T€)

500

400

440

117%

125%

40.82%

141%

 •

or

 •

Bürgerliches Gesetzbuch

(

 •

 •

Contract Termination Provisions

(



WpÜG

UmwG

pro rata temporis,

Post-Contractual Non-Compete Obligation

 •

 •

 •

•



Remuneration awarded and due

2021 2021
in T€ in % in T€ in T€ in % in T€

Annual base salary 500 26 500 400 26 400
Fringe benefits 19 1 28 28 1 33

Company car 9 - 17 19 - 24
Insurances 10 - 11 9 - 9

Pension allowance 88 5 88 73 5 73

Short-Term variable remuneration 269 14 266 215 14 213
STI 2021 - - 266 - - 213

STI 2022  1) 269 - - 215 - -
Long-Term variable remuneration 1,040 54 936 851 54 765

LTI 2017-2021 - - 936 - - 765
LTI 2018-2022 1,040 - - 851 - -

Total remuneration 1,916 100 1,818 1,567 100 1,484

Terminated Long-Term variable remuneration 2,595 - - 2,106 - -
LTI 2019-2023 1,034 - - 846 - -
LTI 2020-2024 650 - - 532 - -
LTI 2021-2025 911 - - 729 - -

Total remuneration incl. terminated LTIs 4,511 - 1,818 3,673 - 1,484

1) Preliminary numbers at the time of the preparation of this report.

Alexander Dexne (CFO)
20222022

Olivier Elamine (CEO)

Remuneration governance



pro rata 
temporis

Supervisory Board Remuneration

Total
remuneration

Total
remuneration

in T€ in % in T€ in % in T€ in T€ in % in T€ in % in T€

Brad Hyler (Chair) 1) - 2) - - 2) - - - - - - -

Jan Sucharda (Deputy Chair) 1) - 2) - - 2) - - - - - - -

Karl Wambach 1) - 3) - - 3) - - - - - - -

Rebecca Worthington 1) 41.9 73 15.7 27 57.6 - - - - -

Dr. Frank Pörschke 50.0 81 11.6 19 61.6 32.9 74 11.5 26 44.4

Elisabeth Stheeman 50.0 85 9.1 15 59.1 32.9 77 9.9 23 42.8

Dr. Johannes Conradi 4) 24.2 91 2.4 9 26.7 150.0 91 15.0 9 165.0

Richard Mully 4) 12.1 83 2.4 17 14.5 75.0 83 15.0 17 90.0

Marianne Voigt 4) 8.1 71 3.2 29 11.3 50.0 71 20.0 29 70.0

Benoît Hérault 4) 8.1 74 2.8 26 10.9 50.0 74 17.5 26 67.5

Sum 194.5 - 47.4 - 241.8 390.8 - 88.9 - 479.7
1) Elected by court order w ith effect from March 1, 2022 and elected by the annual general meeting 2022.
2) The supervisory board member w aived the payment of the f ixed annual remuneration for the membership in the Company's supervisory board and its committees. alstria paid taxes.
3) The supervisory board member w aived the payment of the f ixed annual remuneration for the membership in the Company's supervisory board and its committees. 
4) Resigned their membership early in course of the execution of the takeover offer w ith effect from Februray 28, 2022.

2022 2021

Fixed
remuneration

Committee 
remuneration

Fixed 
remuneration

Committee 
remuneration



Membership
Duration of 
membership

Membership
Duration of 
membership

Membership
Duration of 
membership

Brad Hyler (Chair) 1) M
21.03. - 

31.12.2022
C

21.03. - 
31.12.2022

- -

Jan Sucharda (Deputy Chair) 1) - - M
21.03. - 

31.12.2022
- -

Karl Wambach 1) - - - - - -

Rebecca Worthington 1) C
21.03. - 

31.12.2022
- - - -

Dr. Frank Pörschke M
01.01. - 

31.12.2022
- - M

01.01. - 
21.03.2022

Elisabeth Stheeman - - M
01.01. - 

31.12.2022
M

01.01. - 
21.03.2022

Dr. Johannes Conradi 2) - - C
01.01. - 

28.02.2022
- -

Richard Mully 2) - - - - C
01.01. - 

28.02.2022

Marianne Voigt 2) C
01.01. - 

28.02.2022
- - - -

Benoît Hérault 2) M
01.01. - 

28.02.2022
M

01.01. - 
28.02.2022

- -

1) Elected by court order with effect from March 1, 2022 and elected by the annual general meeting 2022.
2) Resigned their membership early in course of the execution of the takeover offer with effect from Februray 28, 2022.
3) M = Member, C = Chair.
4) Until March 21, 2022.

Audit Committee
Nomination and Remuneration 

Committee

Finance and Investment 

Committee 4)

Committee work 3)

2022

Comparative presentation

2022 2021
Development 

2022/2021
Development 

2021/2020
in T€ in T€ in % in %

Management Board

Olivier Elamine 4,511 1,818 148 -15
Alexander Dexne 3,673 1,484 148 -16

Supervisory Board

Brad Hyler (Chair) 1) - - - -

Jan Sucharda (Deputy Chair) 1) - - - -

Karl Wambach 1) - - - -

Rebecca Worthington 1) 58 - - -
Dr. Frank Pörschke 62 44 39 -
Elisabeth Stheeman 59 43 38 -

Dr. Johannes Conradi 2) 27 165 -84 0

Richard Mully 2) 15 90 -84 0

Marianne Voigt 2) 11 70 -84 0

Benoît Hérault 2) 11 68 -84 0

Employees
Average remuneration 95 96 -1 8

Company performance

Revenues 182,819 183,670 0 4
FFO per share (in EUR) 3) 0.62 0.67 -7 8
1) Elected by court order w ith effect from March 1, 2022 and elected by the annual general meeting 2022.
2) Resigned their membership early in course of the execution of the takeover offer w ith effect from Februray 28, 2022.
3) Before minorities.





IDW Auditing Standard: Audit of the Remuneration Report pursuant to Section 162 (3) AktG (IDW AuS 870 (08.2021)).

IDW Quality Assurance Standard: Requirements for Quality Assurance in the 
Audit Firm (IDW QS 1).


